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)Î ÔÈÅ 6ÉÎÅÙÁÒÄ  

&ÉÎÇÅÒ ,ÁËÅÓ 6ÉÎÅÙÁÒÄ 5ÐÄÁÔÅ 

I know everybodyôs in the thick of things with harvest right now, but I wanted 

to pass along a couple of observations and ñheads upò notes outside of the 

weekly Veraison to Harvest writeups, which will be ending after this week 

due to budget shortages (more on that will be in the newsletter later this 

week).  

First, the fruit that is still hanging in the vineyard continues to look terrific. 

The two days of rain that we had at the end of September were badly 

needed in most vineyards, and the weather dried out quickly after that, so I 

havenôt really seen new fruit rots or downy mildew infections to any great 

extent. Many of the samples that we have collected for the Veraison to Harvest project have turned up to 

have lower than average titratable acidity (TA), but that result isnôt necessarily reflective of every situation (as 

always).  

Second, while assessing one of our trials for bunch rots (spoiler alert ï there was 

much) in Riesling yesterday, I noticed some berries that had recently split open. With 

over 1ò of rain over two days, it wouldnôt be terribly surprising to see some splitting, 

but in a year that has been so dry, itôs easy to forget about checking for them. The 

number of berries that I noticed with splits was pretty low ï maybe 2 or 3 per vine ï 

but everyone knows that those are easy entry points for botrytis and sour rot to get 

established. Growers who are planning on letting their Riesling hang for a while 

longer should just keep an eye open for any increases in bunch rots.  
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This summer and fall, growers have been faced with dry periods that have 

resulted in reduced weed control. Although fewer weed seeds may 

germinate under drought conditions, weeds that do emerge may be more 

difficult to manage with post-emergence herbicides. Moisture-stressed 

weeds are likely to have thicker cuticles (which is the waxy coating on the 

surface of the leaf), which can inhibit the absorption of foliar-applied 

products. Additionally, plant architecture can be altered when it is hot and 

dry (for example,  fewer and/or drooping leaves) meaning that herbicide 

capture and retention may be reduced. When weeds are not actively 

growing, systemic herbicides, like glyphosate, may not be effectively 

translocated to their target sites. Although contact herbicides, like paraquat, 

may be less likely to be affected by dry conditions, herbicide efficacy could 

be reduced if spray droplets dry rapidly (either in the air or on plant surfaces) 

and sufficient coverage is not achieved. 

In addition to affecting the types and numbers of weeds that germinate and 

emerge, warm temperatures and reduced soil moisture can also affect the 

performance of residual herbicides. Without precipitation or irrigation, many 

soil-applied herbicides cannot be effectively activated; this means being moved into the soil water solution 

so that they can be taken up by emerging weed seedlings. Some herbicides can be mechanically 

incorporated, although product distribution may be uneven in dry soils. Additionally, the potential for photo-

degradation or volatilization may be increased under hot and dry conditions, resulting in reduced herbicide 

efficacy and/or unintended off-target movement. 

As we move deep into fall, there is another weather-related concern may negatively affect weed control 

efforts: frost. As the season progresses, summer annual weeds will begin to die, and perennial weeds will 

start to go dormant, limiting the efficacy of some herbicide applications. Incidences of frost can further 

complicate weed control efforts as damage to leaf tissue can inhibit the capture and uptake of herbicides. 

While the efficacy of proposed chemical control strategies can be affected by the degree of frost injury 

experienced by the target plants, past weather events are only one part of the weed control equation. 

Weather for the days following  frost events can influence plant vigor and recovery from the initial cold 

damage. Predicted day- and night-time temperatures will also impact herbicide selection and the speed with 

which they work; always read herbicide labels to identify the optimum application conditions prior to 

pesticide treatments.  

3ÕÍÍÅÒ ×ÅÅÄÓ ÌÉËÅ ÔÈÉÓ ÇÏÌÄÅÎÒÏÄ ÕÎȤ
ÄÅÒ ÔÈÅ ÔÒÅÌÌÉÓ ÃÁÎ ÂÅ ÈÁÒÄÅÒ ÔÏ ÃÏÎÔÒÏÌ 
×ÉÔÈ ÈÅÒÂÉÃÉÄÅÓ ×ÈÅÎ ÔÈÅ ×ÅÅÄÓ ÁÒÅ 
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What We Know 

 

The Law 

New York State, in the 2020 budget act, mandated annual sick leave on a permanent basis. There is no 

exemption for farm employers from the sick leave requirement and we expect most farms with hired 

employees to be affected. The amount and type of sick leave required varies by employer size and income, 

as follow: 

¶ For employers with 4 or fewer employees and less than $1 Million in net income: 40 hours of unpaid sick 

leave per employee 

¶ For employers with 4 or fewer employees and greater than $1 Million in net income: 40 hours of paid sick 

leave per employee 

¶ For employers with between 5 and 99 employees: 40 hours of paid sick leave per employee 

For employers with greater than 100 employees: 56 hours of paid sick leave per employee 

Note that this is a new requirement for all employers, if you already provide sick leave that meets or exceed 

these levels then your policy already meets the requirement. Employers are not required to provide the sick 

leave until January 1, 2021 but they are required to begin accruing hours of sick leave for employees on 

September 30, 2020. 

 

Reasons to Use Sick Leave 

The new law has detailed requirements about reasons for sick leave that your policy must also meet, 

including some that you might not expect. According to the law, employers must provide leave: 

(i) for a mental or physical illness, injury, or health condition of such employee or such employeeôs family 

member, regardless of whether such illness, injury, or health condition has been diagnosed or 

requires medical care at the time that such employee requests such leave; 

(ii) for the diagnosis, care, or treatment of a mental or physical illness, injury or health condition of, or need 

for medical diagnosis of, or preventive care for, such employee or such employeeôs family member; or 

(iii) for an absence from work due to any of the following reasons when the employee or employeeôs family 

member has been the victim of domestic violence (é), a family offense, sexual offense, stalking, or 

human trafficking: (a) to obtain services from a domestic violence shelter, rape crisis center, or other 

services program; (b) to participate in safety planning, temporarily or permanently relocate, or take other 

actions to increase the safety of the employee or employeeôs family members; (c) to meet with an attorney 

or other social services provider to obtain information and advice on, and prepare for or participate in any 

criminal or civil proceeding; (d) to file a complaint or domestic incident report with law enforcement; (e) to 

meet with a district attorneyôs office; (f) to enroll children in a new school; or (g) to take any other actions 

necessary to ensure the health or safety of the employee or the employeeôs family member or to protect 

those who associate or work with the employee. 

https://legislation.nysenate.gov/pdf/bills/2019/s7506b
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Accrual and Carryover 

Employees can accrue sick time at a rate of no less than 1 hour of sick time per 30 hours worked, or the 

employer can choose to award all of the sick time upfront at the beginning of the calendar year. If the upfront 

approach is used the employer is not permitted to reduce or revoke the awarded sick time if the employee 

ends up working fewer hours during the year than expected. Unused sick time must carry over to the next 

year but employers with less than 100 employees can limit accrued sick time to 40 hours, and employers with 

greater than 100 employees can limit it to 56 hours. 

 

What We Still Donôt Know 

In spite of repeated requests by employers, business organizations, accountants, attorneys and this author, 

the NYS Department of Labor has not yet provided details about many important questions relevant to farm 

employers. 

¶ How will net income be calculated? What formula will NYS Department of Labor use? 

¶ What about seasonal farm employees, are they included in the sick leave requirement? How many hours 

or days must they work each year to be included in the employerôs number of employees? 

¶ Can employers provide a pro-rated amount of sick days upfront to seasonal employees, such as 20 hours 

for employees who work 5-6 months, or must the hourly accrual of 30:1 be used? 

¶ What about family members who work on the farm as defined in the Farm Laborer Fair Labor Practices 

Act, is sick leave required for them? 

¶ What about youth workers, employees under age 18, are they included in the sick leave requirement? 

What about different business entities with varying levels of share ownership? Which of those entities will be 

combined in order to calculate the number of employees? 

We will continue to press for answers to these and other relevant questions and will share this information 

through written releases and employer training when available. 

 

Actions Items for Employers 

1. Track hours worked for all employees beginning September 30, 2020, if not already doing so. Employers 

can always go back and credit employees with sick time earned if the number of hours worked is known. 

2. Consider adopting modern software and tracking systems to create employee schedules, record hours 

worked, integrate with payroll, and keep track of sick leave and vacation accrual and usage for all 

employees. 

3. Review your current sick leave policy and update as needed. 

4. Train managers and employees about your sick leave policy and any changes that will occur. 

Stay tuned to the Ag Workforce Journal and other industry newsletters for more information about New 

Yorkôs sick leave requirements. 

https://agworkforce.cals.cornell.edu/
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The count is mandated by the Constitution and conducted by the U.S. Census Bureau, a nonpartisan 

government agency. The 2020 Census counts the population in the United States and five U.S. territories 

(Puerto Rico, American Samoa, the Commonwealth of the Northern Mariana Islands, Guam, and the 

U.S. Virgin Islands). Each home will receive an invitation to respond to a short questionnaireðonline, 

by phone, or by mail. 

Why We Conduct This Count 

The census provides critical data that lawmakers, business owners, teachers, and many others use to 

provide daily services, products, and support for you and your community. Every year, billions of dollars 

in federal funding go to hospitals, fire departments, schools, roads, and other resources based on census 

data. 

The results of the census also determine the number of seats each state will have in the U.S. House of 

Representatives, and they are used to draw congressional and state legislative districts. 

It's also in the Constitution: Article 1, Section 2, mandates that the country conduct a count of its population once every 10 years. The 2020 

Census will mark the 24th time that the country has counted its population since 1790. 

Counting Everyone 

Participating in the census is required by law, even if you recently completed another survey from the Census Bureau. A complete and 

accurate count is critical for you and your community, because the results of the 2020 Census will affect community funding, congressional 

representation, and more. 

Responding to the Census 

It's not too late to complete your 2020 Census. 

The 2020 Census is happening now. You can complete your questionnaire online, by phone, or by mail. 

The 2020 Census asks a few simple questions about you and everyone who was living with you on April 1, 2020. 

Who Should Respond 

The 2020 Census counts everyone living in the United States and its five territories (Puerto Rico, American Samoa, the Commonwealth of the 

Northern Mariana Islands, Guam, and the U.S. Virgin Islands). 

One person should respond for each home. That person must be at least 15 years old. They should live in the home or place of residence 

themselves and know general information about each person living there. (For more information, visit Questions Asked.)  

How to Respond 

Please complete your form online, by phone, or by mail when your invitation to respond arrives. 

  

How to Respond Online 

Visit https://my2020census.gov to begin. If you are responding online, please note that you cannot save your progress and that you must 

complete the census in one sitting. 

https://2020census.gov/en.html
https://2020census.gov/en/conducting-the-count/puerto-rico.html
https://2020census.gov/en/conducting-the-count/island-areas/american-samoa.html
https://2020census.gov/en/conducting-the-count/island-areas/northern-mariana.html
https://2020census.gov/en/conducting-the-count/island-areas/northern-mariana.html
https://2020census.gov/en/conducting-the-count/island-areas/guam.html
https://2020census.gov/en/conducting-the-count/island-areas/virgin-islands.html
https://2020census.gov/en/about-questions.html
https://2020census.gov/en/ways-to-respond/responding-online.html
https://my2020census.gov







